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The second step is measurement. A tax position that meets the MLTN recognition threshold is measured to determine the amount of benefit
to recognize in the financial statements. The tax position is measured as the largest amount of the benefit that is greater than 50 percent likely
of being realized upon ultimate settlement.

FINANCIAL REPORTING AND DISCLOSURE
According to FIN 48, differences between tax positions taken on a tax return and amounts recognized in the
financial statements will generally result in an increase in a liability for unrecognized tax benefits. A company
should classify an unrecognized tax benefit as current if it anticipates that payment will be made within one year;
otherwise, it is classified as noncurrent. If applicable under tax law, a company should also accrue interest and
penalties that would likely be assessed as a result of any tax deficiency assessment associated with the liability for
unrecognized tax benefits accrued pursuant to the application of FIN 48.

If you have questions regarding FIN 48, or would like more information, please contact Jeffrey Fields at
jfields@windes.com or by phone at (949) 271-2600.

For most companies, having the PBGC assume their pension obligations is not desirable or practical, since the agency becomes the first creditor in
line against company assets. When a plan terminates, the PBGC requires that all plan benefits are fully funded or requires that the owners of the
plan sponsor waive a portion of their benefits to fund those of the employees.

In the last several years, the IRS has sought to encourage the pre-funding of pension obligations in privately sponsored pension plans. New funding
rules allow for larger contributions on an annual basis (up to 150% of current liabilities). Certification of a plan’s funding level was added to the
compliance requirements for pension plans, along with a notice to plan participants with information on how well the plan is currently funded.
While there has long been an excise tax and interest penalties on plan sponsors for not timely funding plan contributions, these new rules added
restrictions on underfunded plans’ abilities to amend their provisions or distribute assets. The intent of these rules is to strengthen the funding of
privately sponsored plans and decrease the potential liability of the PBGC.

Most of these funding and compliance rules are not applicable, however, to governmental plans. Public retirement programs have granted back-
loaded benefits for plan participants without worrying about the ultimate cost, employing short-term thinking with the knowledge that the taxpayers
are ultimately responsible for future obligations. There is no oversight agency like the PBGC that requires plans to be adequately funding projected
liabilities. Private pension plan sponsors are more cautious about the impact of future obligations to their own budgets and bottom lines.

With uncertainty about the ultimate future of Social Security, we believe it is vital to maintain a robust private sector system for retirement benefits.
The national savings rate has been trending downwards for decades, and workplace retirement plans are often the only
meaningful source of post-retirement income for many Americans. Without adequate retirement savings, many
employees will need to defer their retirement, which will provide less opportunity for future generations.

To encourage the formation and maintenance of retirement plans, the incentives that are in place for businesses must be
maintained and even strengthened. If some of the current proposals are enacted, many current plans will likely be
terminated, and fewer new plans will be established. While the importance of deficit reduction is undeniable, politicians
of all parties should be reminded of the importance of the private pension system and encouraged to support and preserve
the current rules and contribution levels. We encourage you to contact your elected representatives to let them know how
important the private pension system is to the future security of our country.

If you have questions regarding retirement plans, or would like more information, please contact Richard Green at
rgreen@windes.com or by phone at (562) 435-1191.
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The Excellence in Technical Achievement Award
recognizes an individual who has developed an
expertise that is a credit to him/herself and to
the firm, and recognizes the technical skills and
research that is a result of hard work, talent,
and ongoing dedication to technical
achievement. Lauren Haverlock’s dedication to
achieving technical expertise in the highly
specialized and complex exempt organization
area has made her a recognized expert in the tax
and compliance fields. In addition, Lauren
conducts webinars and technical presentations,
writes technical articles, and conducts Board

presentations on a myriad of exempt organization topics. Our very
successful and rapidly growing exempt organizations practice would
not be where it is today without Lauren’s valuable contributions.

EXCELLENCE AWARDS

The Excellence in Client Service Award recognizes
an individual who has demonstrated an
extraordinary level of care for clients, a
commitment to the standard of client service that
goes beyond what is normally expected, and a
desire to help clients receive a higher level of
service. Jimmie Montgomery understands that
Windes & McClaughry is in the business of
providing outstanding quality to our clients and
is truly a role model for all members of the firm
when it comes to service. Jimmie has gained the
confidence and respect of our clients, with several
clients writing letters commenting on how

pleased they are with the extraordinary level of service that she has
provided. Jimmie’s dedication to excellence in service makes her a
key asset and an invaluable resource to the firm.

We are pleased to announce that the winners of our annual Excellence Program Awards are Lauren Haverlock for Excellence in Technical
Achievement and Jimmie Montgomery for Excellence in Client Service. Congratulations to the 2011 Windes & McClaughry Excellence
Awards Winners!

Jimmie
Montgomery

Manager
Tax and Accounting

Services

Donita Joseph Elected as President of the Camp Fire USA
Long Beach Area Council

Donita Joseph has been elected President of the Camp Fire USA Long Beach Area Council (CFUSA Long Beach),
effective June 21, 2011. The Long Beach Area Council has been serving young people and their families in the greater
Long Beach Area since 1923. Camp Fire groups continue to be the Council’s oldest, continuously operating program.
The Council is chartered to serve Long Beach, Artesia, Bellflower, Cerritos, and Signal Hill and currently provides
services to Camp Fire groups from the Orange County area.

Donita has been involved with CFUSA Long Beach since 1997 and has served as its director and treasurer. In this
new role, Donita hopes to further the promotion of the Camp Fire’s innovative, youth-oriented initiative to
enhance and expand the Urban Forest at Camp Shiwaka. The centerpiece of the Urban Forest project will be a
3,400 square foot above ground earth lodge complex, which will be an extraordinary example of sustainable design
and construction and will be used to enhance Camp Fire’s mission of service to youth.
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